EMPLOYEE BENEFITS

e Professional Development leave

e Generous PTO

e School breaks (25 vacation days
during school year)

e Bereavement leave (up to 4 days)

e 3 Summer Sabbaticals awarded annually*

e Flexible Lifestyle Spending Account™

hours/week are eligible for
pre-tax benefits, including
health, dental, vision, term
life insurance, and
Retirement Plans.
------------------------------------------------------------- 4o Benefits within first 30 days
of hire.
e MSD’s health insurance
contribution is 75% of the
employee-only plan.

[
i e Employees who work 25+

e (Cost of Living Bonus annually*
e Annual career incentive — years 5+ $1000 « MSD offers an Employes

(increased by $1000 every 5 years) o Assistance Program to

50% tuition remission : : :
Laptops @ i provide vvork/hfoe support.
Stipends for overnight field trips i * MSD pays 100% of the

Lunch and coffee provided daily E)rr?”—]{:rrrr]nf?jrissahb?ﬂ_ ?Qrd
MSD offers PFML through a private insurer® emglo ces who W{)I’k 304+
Discounted school photos and yearbooks POy

hours/week. %

*New In 2024-2025
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EMPLOYEE BENEFITS

» Professional Development Leave/National i
Conference Attendance” E
e Generous PD funds and support E
e Professional enrichment time/no student E
contact days, including 6 staff days, 4 i
conference days annually i
e Continuous support from MSD’s Dean, i
Education Directors, Student Support Team, i
Experiential Education Coordinator, School i
Systems Manager, Specials Team and formal |
mentorship program i

e Family Association Appreciation Commitee regularly hosts breakfasts and other
events for Staff

e Community-wide events include receptions, festivals, field days, celebrations

e Staff Holiday Party and other appreciation events

e Quiet work/rest spaces for Staff always available

e FUNShine Commitee regularly schedules outings, games, social activities

e Free selection of greens from Urban Farm to all employees

of working, learning and growing environments, including: gardens, walking paths,
vertical and urban farms, outdoor learning spaces, secure facilities, innovative,
updated buildings and classrooms, up to date technology, and a student-designed
treehouse.
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